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PREFACE 



Small Group Work and Group Dynamics 



This publication has been developed in an attempt to provide current 
research and resources describing recent developments in small group 
work in the pupil and student personnel setting. There has been con- 
siderable interest in small group work throughout the history of per- 
sonnel work. 

For some time small group work was viewed as a possible answer to the 
ever increasing demands on the personnel worker’s time. More recent 
research and literature emphasizes that group work does not save "time 
for the personnel worker and many times promotes further individual work 
with the group clients. Because each individual is inescapably a group 
member and acquires social attitudes and dispositions through social 
interaction, there is an increasing awareness that some client problems 
may be more effectively dealt with through group work than through the 
one-to-one relationship. 

Some of the personnel professions (school social work and school psychology) 
have made more use of group work than have others (school psychiatry, 
guidance and counseling, and school health). In addition, there has been 
a large body of research and literature developed in group dynamics in the 
adjacent fields of psychology, social-psychology, and sociology. While 
this later research and literature has not dealt with small group work in 
principles, and theories developed in group dynamics may be useful for 
furthering our own understanding of the dynamics involved in group work 
in the personnel services. Finally, some of the personnel professions 
can learn from the other's experience in group applications to client 
problems. 



The objective of this publication is to acquaint personnel workers with some 
of the more recent findings, ideas, and procedures from their own fields 
of specialization as well as some of the group dynamics literature which 
may be applicable to the personnel setting. The goal is to familiarize 
the user with a representative sample of the research and literature 
within personnel work and group dynamics which may have a potential 
impact on small group work rather than to comprehensively present the 
total literature from any one specific area. 
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INTRODUCTION 



This publication is part of the Current Resources Series (CRS), 
developed by the Counseling and Personnel Services Information Center 
(CAPS). The series has been planned to assist personnel workers in the 
identification and retrieval of informational resources in areas where 
there is both an expanding Imowledge base and identified personnel worker 
need for increased informational materials. 

Several characteristics of CRS deserve special emphasis. First , the 
coverage of each publication is tailored to the topic. Some topics will pro- 
vide an extensive coverage of basic and applied research sources while 
other topics will lead to greater use of philosophical and humanistic docu- 
ments and publications. Basic to all topics, however, is a search strategy 
which includes an intensive examination of Research in Education and core 
psychological and guidance journals. A second major characteristic of 
CRS is that each publication is designed to facilitate user searches. Two 
indexes, an extensive subject index based on ERIC descriptors and an author 
index, enable the user to search the contents of each volume rapidly and 
thoroughly. A third characteristic is the inclusion of an abstract for every 
document indexed in each volume. The presence of the abstract both adds 
to the user’s knowledge in a given area and provides a useful tool for the 
judicious selection of full documents when the abstract is insufficient. 

An important fourth characteristic is the relatively easy access to, and 
retrievability of, all documents indexed in CRS . A large number of the 
documents are available at comparatively low cost from the ERIC Docu- 
ments Reproduction Service (EDRS), either on microfiche or in hard copy. 
On more generally available resources, full bibliographic entries are 
provided so that they may be ordered directly from the publication source. 

The uses of CRS are legion. It can be used as the first step in the 
search phase of a research project; a means of analyzing informational 
trends in a topical area; a tool for browsing in new information areas or 
as a means of regularly updating knowledge acquisition on a topic of 
continuing interest. Others uses may readily be apparent to you as you 
use the index. The first six publications are devoted to the following 
topics; Information Systems; Pupil Personnel Services; Group Process 
in the Personnel Services; Student Climate; Decision Making; and New 
Media and Simulation. 

Additional publications focused on other topics will be introduced as 
new information becomes available. Existing CRS publications v/ill also be 
regularly updated through the distribution of supplementary materials. 
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Each CHS publication is intended to be usable by itself. However, the 
optimum use of each is as one part of a local information system organized 
to meet the information needs of major user sub-groups in a given locale or 
unit. Through other CAPS publications and consultation with local units, 
CAPS is striving to assist others in the more efficient utilization of know- 
ledge. Inquiries about available publications and services are welcome. 

Suggestions and/or reactions regarding this publication or ideas for 
new publications are eagerly solicited. 



Garry R. Walz 
Director 
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CURRENT RESOURCES SERIES 



The CAPS Current Resources Series is designed to meet the needs of 
personnel workers and those interested in personnel work. The Series 
concentrates on current research and resource information. 



Topic Selection 



Each individual publication within the Current Resources Series focuses 
on a topic of interest to a large number of users. These specific topics 
are selected using three types of data. First, the CAPS staff surveys 
both the CAPS collection and the total ERIC collection for indications of 
information trends. Also, the letters of inquiry received at CAPS are 
analyzed to determine the current information concerns of our users. 
Finally, special subject matter consultants who are external to the Center 
are consulted to gain further insights concerning our users' information 
needs. The information gained from these three sources, the CAPS and 
ERIC document collections, users inquiries, and consultants’ suggestions, 
forms the guidelines for the final selection of Current Resources Series 
Topics. 



Comprehensiveness of Information Search 

Once the topics for the Current Resources Series have been determined, 
a comprehensive search for information on these specific topics is initiated. 
For this publication, several major collections were searched. First, the 
total ERIC microfiche file was searched. This includes all issues of 
Research in Education . Also information about current ongoing Office 
of Education sponsored projects was searched. The second collection 
included in the search was the CAPS collection. This includes all CAPS 
materials which have been abstracted and indexed but not been submitted 
to the central ERIC collection. Another major source was the CAPS 
journal collection. CAPS subscribes to about forty journals which are 
either personnel work journals or behavioral science journals containing 
information relevant to personnel work. A final source of information 
was Bertram H. Raven's A Bibliography of Publications Relating to the 
Small Group. This work was developed under a contract from the Office 
of Naval Research. 



ORGANIZATION OF THE CURRENT RESOURCES SERIES 



Resume Section 



The Resume Section contains information about each of the documents 
reported in this publication. The resumes are divided into five sections. 
These sections are (1) ERIC Document Resumes, (2) ERIC Project Resumes, 
(3) CAPS Resumes, all arranged in numerical order by accession number, 
and (4) Journal Articles and (5) Additional References from Bertram H. 
Raven's A Bibliography of Publications Relating to the Small Group , 
arranged alphabetically by author. 



1. ERIC Documents - The first resumes to appear in this section are 
documents which have been completely abstracted and indexed for the 
central ERIC collection. These documents are available in either hard 
copy or microfiche from the ERIC Document Reproduction Service. 
These resumes are clearly identifiable by the ED Accession Number. 



Sample ERIC Resume 

7 CG 000 176 ED 012 931 

Shumake, Franklin 

Pupil Personnel Services Seminar, A Summary. 

Georgia State Department of Education, Atlanta 
15 Nov 66 

MF-$0. 18 HC-$3. 56 86P. 

♦Student Personnel Services, *Counselors, ^Social Workers, *Psychologists, 
♦Academic Education, Staff Role, Ad linistrative Organization, Seminars, 
Speeches 

The five major areas covered by a seminar on Pupil Personnel Services, 
sponsored by the Georgia State Departments of Education in June, 1966, 
are summarized. Papers were presented, and a panel reacted to the 
following: (1) The pupil personnel concept, (2) the counselor on the pupil 
personnel staff, (3) the social worker on the pupil personnel staff, (4) the 
school psychologist on the pupil personnel staff, and (5) the administration 
of pupil services. The papers and the panel discussions (both reprinted) 
dealt with the educational training of different pupil personnel specialists, 
specific problems of three specialists in the state of Georgia, and the 
role of pupil personnel services in terms of a total instructional program, 
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